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Women are the growing wor ‘|

Women ha e made p gres

Women are underrepres ented
Must address barriers to ente
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Women
Defining n
Benefits to non
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Green Jobs = New Oppo u

s I
reen job can provide
more . i
@ Reason 2: Women can start with al
@ Reason 3: There are a va i€ of jc

different interests v\-. k-

@ Reason 4: There are o W
green job

@ Reason 5: You can be a we ."'-'Z

@ Reason 6: Green jobs can give
satisfaction

@ Reason 7: Green employers are

« Reasons to Consider
@ Reason 1: A g




Connie Ashbrool I-I:'
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Oregon Tradeswomen, Inc.
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Oregon Tradeswome )A Inc. |

Oregon Tradeswomen, Inc.
dedicated to promoting the
the trades through education, le
mentorship.




Oregon Tradeswome

. Start |n 1989

. Grew into a nine-persc

|

: Created to help we en '

successful in the cc
utility trades

. Promotes economic, ge "3":




OTI Programs

- Pathways Program

& Helps women “get the H“
free seven week, pre-apprent

 Trades Offer Girls Of ‘EEE_:'.

@ Educates young wome :*
opportunities in the building

trades "‘:'=E=Z=:-




OTI Programs (continued)

» Tradeswomen Organized
for Outreach, Leadership,
and Support (TOOLS)

@ Helps tradeswomen
advocate for equal
representation in the
trades, including gender
justice and racial justice




»_Annual areer fair enco
explore hi high-skill, living
trades

 QOver 1000 middle &
women attend

« The event focus: Hands-on w
-

tradeswomen role-models
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Trades and Apprent

 Trades and Apprenticeship
(TACQ) is a state-certifie
apprenticeshig _

+ Seven weeks, including
hands-on training, fie
fitness




What OTI Asks of P2

“Treat the class like yo
you for work based on ©

“Be willing to ac ept :tio r._
“So show up on time. haw
policy.”

“Work hard.” :
“Be an ally for other women
class.” -:.::'-

“Commit to staying in conta
graduate.” i



e to Ol1's Women in

1,500 women and girls cor
Trades Career Fair
900 Wo-:r'ﬁa‘h%a’\ OTl to fir 1<"0'ur about the traaes
700 women come to OTl's orientations

180 women apply to ,QHJ program
96 women graduate

50 women entered _}jb.‘o
i[5

e

*- [




Unique Curriculum ;ff;{ s

o

4.
5.
6.
7/

Training at seven weeks Is short -:j’n"rer Se + compact
One-day-a- week of hands-on con truction skills

practice K“H -
One-day-a-we ield trips tc construction job sites,

employers, and ap icesl! e .c 0 gramJ
New eight-hour Gree
Strong after-class supports
Continuous improvement

'* .



Training For 7 Week Days a Wee
Short + Intense + Compact

- Relatively inexpensive for C
- Therefore can be free for ps
» Women can fit I




One-Day- -Week of Han "s-O %mrmuun
Skills Practice Builds n lfUmurr Nith

Tools and Materials

Run like a construction site ;
Female instrucff) rom industry a »-,5_
1-5 instructor/stud tlo ean: " ]
attention 'ffi::;._
Weekly evaluation/feedback w":
industry standards ek
Nonprofit job sites mean stude ":3':_
community %\




Uneday- a-Week of Field Trips to Con tructior
Job Sites, Employers, and Apprenticeship

I]/M)
Programs i

« (Connects students to
industry; familiarity =
comfort level

« Reality check for industry
conditions

 In-kind contribution from
iIndustry helps keep our -
costs low A




Eight-Hour Green Building Module;
Thanks to EPA

* New as of summer 2009, classroom
components connected to field trips and hands-
on practice:

Full curriculum available upon request!
i0 GREEN

JOBS o



- Fundmg for tools, boots, & d ch
« Networkil ng for mentoring l{:,l
w Class leaders, social hc LH"- :
and policy advoca \

« Re-employment assi




The Next Generatio

« Women in Trades Career Fair“
« Middle & ngh School Girls C
» Building Girls C
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TAC Class
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Tara Webb, Electrice Ap

Tara is a 27-year old Electrical Appr
worked on wmd farms and solar | |ns

She entered O agon Tradeswome .,
apprenticeship program |n gust of
of years of college and manag ing j;}-_
By November 2006, she we
material handler, entering
year later in 2007
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